By the arrival of the 1970s, expected demographic and social changes in the characteristics of the Puerto Rican population also suggested the possibility of improvement. There was a sharp increase in the size of the total mainland population, particularly of mainland-bom (MB) Puerto Ricans of working age. Puerto Ricans were also engaged in a process of geographic dispersal that generated the growth of their communities outside the older enclave in the New York metropolitan area. In addition, there were significant increases in educational levels and work experience, particularly among the MB population. There were also expectations that later immigrants from Puerto Rico were better qualified or, perhaps, a more selective group than previous immigrants and that they would therefore increase social mobility (Ortiz, 1986 ).
Yet by 1979 the poverty rate for Puerto Ricans was almost back to the 1960 level-34.9%. By 1984 it had risen to 45.4% (Tienda & Jensen 1986 Ricketts & Mincy, 1990; Tienda, 1989) .
What accounts for the continued erosion of the position of Puerto Ricans? The increase in poverty rates and the widening gap between them and other Hispanic groups is rooted in changes in their labor market situation. The 1970s seem to have been a critical period for this group, as evidence by the sudden reversal in poverty rates. The convergence of demographic and economic factors produced radical changes in the range of employment options available for this group. In this article we analyze trends in labor force participation, employment, and average earnings for Puerto Rican males and females during the 1970s and the 1980s, paying specific attention to nativity and gender differentials. Our objective is to document the shifts in labor market position that are behind the decline in socioeconomic position for Puerto Ricans on the mainland. We focus on the impact of economic change on the participation in the labor force, particularly on (1986) , the disadvantaged position of female-headed families is one major factor that accounts for the increasing poverty rates among Puerto Ricans.
The rise in female-headship runs parallel with the rise in poverty. In 1970, female-headed families accounted for 51.2% of all Puerto Rican families in poverty. Twenty years later female-headed families made up 73% of all Puerto Rican families in poverty (U.S. Bureau of the Census, 1991) . Because the economic situation of an increasingly large proportion of all Puerto Rican families on the mainland depends on the position of Puerto Rican women in the labor force, understanding the decline in socioeconomic position for this group requires an examination of the situation of both males and females in the labor market.
The Puerto Rican experience on the mainland had been shaped, as with many other immigrant groups, by the character of the original migration and their incorporation into socioeconomic structures in the midst of rapid change. Puerto Ricans began arriving to the mainland in significant numbers during the 1950s: a period of rapid structural change. The factors accounting for the migration of Puerto Ricans are various and a substantial literature exists on this topic. We, therefore will not discuss this issue in detail (see Falcon, 1991; Friedlander, 1965 ; History Task Force: Centre de Estudios Puertorriquenos, 1979; Maldonado-Denis, 1980 ). For our discussion, it should suffice to say that Puerto Rican migration takes place as a response to structural changes that affect the demand and supply of labor in Puerto Rico, rather than because of a large demand for their labor on the mainland.
In turn, Puerto Rican migrants enter the labor market on the mainland within a context of structural decline. The vast majority of the Puerto Rican unskilled and semiskilled workers concentrated in the manufacturing sector just as that same sector, during the 1950s, was undergoing rapid transformation (Rodriguez, 1979; Torres, 1988b (Meislin, 1987 (Sassen, 1988 (Waldinger, 1985) .
The set of changes enumerated above suggest circumstances where there is decline in some sectors, growth in others, and increased competition. The character of available jobs is such that demand for educational credentials varies widely with evidence of polarization, that is, growth in the number of occupations both at the top and at the bottom of the educational scale (Sassen, 1988 Census, 1972 Census, , 1983 Census, , 1988 1973-1975 and 1981-1983 unemployment levelsfor Puerto Ricans were 15.9 and 17.3 for the following respective years (Torres 1988b 
Industry and Occupation Distributions for Puerto Rican Males
The distribution within industry sectors of Puerto Rican males by nativity, overall, and of NHW males in 1970,1980, and 1987 are presented in (Falcon, 1991;  (Ortiz, 1986) . In sum, the two Puerto Rican groups have barely been able to keep pace with the NHW in terms ofaverage earnings. In 1969, the average full-time year-round Puerto Rican male earned (in 1986 dollars) about $6,700 (MB) to $11,100 (IB) less than the average NHW worker. By 1979, the average gap in earnings was about $9,00 regardless of nativity and by 1986 it had increased to $10,000. Although there were some positive trends within categories, the overall gap between Puerto Ricans and NHWs continued to widen. Table 7 ). The Table 8 ). On one hand, a sharp decline of 12 percentage points (48.7 to 36.2) was seen in the proportion employed in the transformative sector. This continued during the 1980s with a 20 point decline in 7 years that placed transformative employment at only 16% of the total Puerto Rican female labor force. This decline was primarily due to the phasing out of Puerto Rican women from textile employment and miscellaneous manufacturing.
It is interesting that almost all the decline in transformative employment is due to a reduction in the proportion of IB women engaged in this kind of activity. MB women do not exhibit such high concentrations except within the distributive category, where the proportion declined during the decade by 8 percentage points. Marked increases in producer and social services (4 and 9 percentage points respectively) were recorded during the 1970s. By 1987, the proportion of Puerto Rican women employed in either the producer services sector or the social services sector was 57.4%. This is an increase of 27 percentage points from their 1970 proportion. In the producer and social services sectors, both mainland-and island-born females share the increase between 1970 and 1980 about equally.
The decline in employment in the highly blue-collar transformative sector and increase in the more white-collar social and producer services may not necessarily imply a white-collar conversion of the female labor force, because there are large numbers of lower ranked occupations within those white-collar sectors. In addition, many women seem to be joining the retail sectorwhich includes large numbers ofpart-timejobs and seasonal employment.
The occupational distribution of Puerto Rican and NHW females is shown in Females, 1970 Females, , 1980 Females, , and 1987 Females, 1970 Females, 1980 Females, 1987 1969, 1979, and 1986 are presented in (Tienda, Jensen, & Bach, 1985) . For New York City, some figures show that about 80% of the jobs created during the 1970s were filled by women (Meislin, 1987 The decline in participation in the economy has not been equally distributed across groups. We can recognize a selectivity process where males, older (Falcon, Gurak, & Powers, 1988 1969, 1979, and 1986 as the points of comparison.
2. It could be argued that rather than professionalizalion it is "feminization" because the movement is into traditional NHW female jobs. 
